The New Las Vegas Prime Timers

CONSTITUTION and BYLAWS
(last ratified June 2% 2006)

ARTICLE.

® Name

A. Chapter Name.
This organization (also referred to as a chaptall ¥e known as The New Las Vegas
Prime Timers, also being a chapter member of Plimeers Worldwide.

ARTICLEII.
e Objective.

A. Social Club for Mature Bi- and Gay Men.

The Las Vegas New Timers is a social chapter, bjective of which is to provide and
promote social activities for mature bi- and gaynnieach member is encouraged, but
not obligated, to participate from time to timeaiteadership or ancillary role.

B. Membership Composition.

The minimum age for membership at least 21 yeaegjef The purpose of the chapter is to
provide a supportive society of mature bi- and geyn. The chapter welcomes mature bi-
and gay men who would feel comfortable in suchtamaphere.

ARTICLEIII.
e Titles, Rights, and Mandates.

A. Core Officers. (See Article VIl for positioredcriptions)
1. Officer titles will include the following:
President (a.k.a. Chairman of the Board of Direxjtor
Vice President
Treasurer
Secretary
2. Other Supporting Board Members may also inctheefollowing:
(See Atrticle VIl for position descriptions)
Events Chairman
Membership/Marketing Chairman
Hospitality Chairman
Newsletter Editor
Webmaster
Board-Members-at-large (2)
3. hCore Officers and Supporting Board Membersetgeted and have full Board voting
rights.



B. Ancillary Positions.

1. An ancillaryposition is one that is not elected, is not a Baaat, and carries no
Board voting rights.

2. Ancillary positions consist of Staff, non-Chagn Committee members, Panel
leaders and Panel members.

3. Titles may include the following:
Advisor (a.k.a. Advisor to the Board)
Historian
Goodwill Ambassador

D. Committees.

1. Committee Chairmen will be known by the naméheir committee followed by the
word Chairman.

2. All Committee Chairmen will be elected to offias supporting member’s of the
Board, and will have full voting rights on tBeard.

3. Committee members however, carry no officitksi are not elected as members of
the Board, and carry no voting rights on tlosusl.

4. A Committee mandate will consist of a permanengoing function.

E. Panels.

1. The leader of a Panel will be known by the nafnthat Panel followed by Panel Leader.

2. Panel titles may include the following:
- Nomination Panel Leader

3. Panel members carry no official title.

4. Neither the Panel Leader, nor members of thelpare elected as members of the
Board, nor do they carry any voting rgbh the Board.

5. A Panel mandate will consist of a temporargrskerm, or ad hoc function.

ARTICLE IV.

e Defining the Board of Directors.

A. Core Officers.

There shall be a Board of Directors composed den@r than 4 positions. The core
officers of the Board of Directors shall be thedtdent, Vice President, Treasurer and
Secretary. They will be elected in November ofhegear to serve a one-year term
beginning with the installation at the followingniery General Meeting.

B. Adding Additional Supporting Board Members.

To facilitate the Board in responding quickly te theeds of the chapter members, the
Board may expand or contract the size of the B&rard time to time, as needed. New
positions not defined in Article VIl require thalemission of the description to the chapter
membership for majority approval by those in attare. This may take place at any
monthly General Meeting. The new positions maythe filled following the voting
procedures set forth elsewhere in the Bylaws.

C. Board of Directors.

The Board of Directors will consist of the Core iGdfs and any additional elected Board
Members. The number of Board members may vary fioma to time.

ARTICLE V.

e Board Votes.

A. Votable Issues.
Each Board member has one (1) vote on any Boawneé iejuiring a vote, and a vote of
the majority of the Board of Directors will enabat issue.



B. Number of Votes per Board Member.

Board votes follow the office holder and not théaaf, so that if one person holds more
than one Board position, that person has only aye®vote. Similarly, an officer who is
also acting in one of the ancillary positions, whaoes not carry Board voting rights, does
not lose his Board voting rights by virtue of haoldithis additional position.

C. Tie Vote.

If a Board issue cannot be resolved due to a tie, the Board may submit the issue for
resolution to the general membership at any morgaheral meeting without prior notice.

If the issue is placed on the agenda for resolutlmnvote of the majority of those members
in attendance will prevail and the Board will catesi the issue resolved.

ARTICLE VI.

e Responsibilities of the Board:

A. Management and Control. o
The Board of Directors shall have the managemedt aimtrol of the organization's
property, finances and affairs.

B. Spending Club Money. _ _
The Board of Directors cannot spend, direct ott@spend, nor contract for the spending
of more than the amount of uncommitted funds inttbasury.

C. Minor and Technical Changes to the Constituéiod Bylaws.

1. Correcting Minor Errors in the Constitution aBgdaws.
It will be the responsibility of the Board to regelany errors, inconsistencies,
conflicts or uncertainties in the wording or intefithe Constitution and Bylaws. A
majority of the Board will make an interim interpggon upon which they may act.
The club members must be made aware of the infaterpretation soon after it is
made. The Board must cause to be prepared an ameantimthe Constitution and
Bylaws that corrects the problem, and submit thieogeneral membership for vote
within a reasonable period of time. A copy of tiesv Constitution and Bylaws will
be distributed to each club member in a timely neann

2. Technical Corrections of the Constitution andass for Conformance to the Law.
If any provision of this Constitution and Bylawsinscontravention of the law to
such a degree that it forms a hindrance to theatiperof the chapter, as assessed
by a majority of the Board, then a lawful interatéin that best meets the intent of
that provision should be agreed upon by a majofitye Board. Such an
interpretation will be temporarily binding untilpgermanent revision is adopted. The
revised Constitution and Bylaws will be submittedhe general membership for
vote within a reasonable period of time. A copyta new Constitution and Bylaws
will be distributed to each club member in a timedginner.

D. Legal Actions.
A majority of the Board will make every decisiomgaeding legal actions.

E. Board Meetings.
Each incoming Board will determine the appropriaéguency of business
meetings to be held for that servicing year.



ARTICLE VII.

e Board Administrative Considerations:

A. Board Absences.

Any Board member missing two (2) consecutive m@stinithout an explanation
acceptable to a majority of the other Board membbadl be considered as having resigned
and the position will be considered vacant.

B. Incapacitation of a Board Member.

The position of a Board member who suffers catasimincapacitation will
automatically and immediately be considered vacHm. determination of whether such
incapacitation falls under this provision will beade by a majority of the remaining
Board members.

C. Board Vacancies Due to Absences (Including lacagtion).
The Board may, at its discretion by a Board majpappoint an agreeing chapter member
to serve on an interim basis until the next anelzdtion by the general membership

D. Interim Duty Reassignments of Board Members.

If the orderly continuance or operation of the deajappears in jeopardy, the Board may,
at its discretion by a Board majority reassign egrg Board members from one position to
another, or combine or divide officer positionsthése changes are sufficiently divergent
from this Constitution and Bylaws as to requiresanpanent change to them, the chapter
members must ratify the changes and so amend thsti@ion and Bylaws at the next
general membership meeting following the interimigrsments. A majority of the chapter
members at this meeting may instead agree to extentiterim duty arrangement instead
of establishing a formal amendment.

E. A Board member, at any given time, “must be antver in good standing”!

(See Article XlI-H for a description of “good stand”.)

ARTICLE VIII.

e Duties & Responsibilities of the Individual Boarcelibers AND Committees.

A. President.

The President shall preside at the monthly gemeeaitings and the Board of
Directors meetings. He will also enforce the Cibuison and Bylaws. The President shall
be responsible for all valuable documents and aeshof the organization or may assign
this responsibility, as needed. The President bealesponsible for all official notifications
related to his office. The President or desigmat the approval of the Board, will
represent The New Las Vegas Prime Timers on thddWate Board. The President shall
ensure that a review of all financial transactidnysa competent Board of Directors
appointee, be conducted each year for Board appiava the reponpresented to the
general membership.

B. Vice President.

The Vice President shall act in the same capasityrasident during the President's
absence. The Vice President shall request andveepeagress reports from the Additional
Supporting Board members: Events Chairman, Memighharketing Chairman,
Hospitality Chairman, Newsletter Editor, Webmaséeg Board-Members-At-Large. The
progress reports will be due at the first Board filgeof each quarter. The Vice President
shall be responsible for all notifications relatedis office.



C. Treasurer.

It shall be the duty of the Treasurer to receivenanies of the organization and
deposit same in the name of The New Las Vegas Primers bank account or trust
company approved by the Board. He is to act amdian of all financial documents and
to pay all bills of the organization approved bg Board of Directors. Such monies will
constitute the treasury. He shall keep a book ce of a written or printed record,
belonging to the organization, showing all monttdgeipts and disbursements. He shall
submit a detailed report showing the financial adbod of the organization at the monthly
Board meetings. All checks shall be signed by trea3urer. The Treasurer shall be
responsible for all official notifications relatéal his office

D. Secretary.

The Secretary shall take notes (action items)l aahthly general meetings, keep a
book of records of all Board of Directors meetingisgd conduct correspondence in behalf
of the chapter. He will have custody of these siob®oks, records, correspondence, reports
and papers germane to the conduct of this offidee Secretary shall be responsible for all
official incoming or outgoing notifications relatéal his office. It is also the responsibility
of the Secretary to produce the mailing labelgtiernewsletters and other written
communications, as needed.

In addition, the Secretary will maintain the mensbdgo roster (database). The
roster (database) is particularly sensitive asiittains personal information for each
member in good standing, and any requested coniiepnmust not be breached at any
time. Routine requests from the chapter memberfshippdates and/or access to member
information shall be promptly handled by the Seamgtor referred to the appropriate
committee chairman for disposition.

E. Events Committee & Chairman.

The Chairman will be responsible for the developtnpromotion, publicizing, and
scheduling of events for the general membershigrgeé. He will also ensure that these
events are of sufficient interest to the chaptembrers as to draw and encourage their
participation. Activities may be added to, or talevay from the schedule by the
Chairman as membership interest dictates. Thémfjt%{ of events should be the priority
of the Chairman, to ensure continuing interestgnoavth of the chapter. Special Events
may be defined by examples, as: Gay Pride Parauayah Banquet, day trips (restaurants,
casinos, site seeing, Holiday events, shoppinghes, and so on). The Events Chairman
will also want to work closely with the Webmasterestablish and provide updates to the
content for the calendar of events on the chapéisie.

F. Membership & Marketing Committee & Chairman.

The Membership/Marketing Committee will help secnew members to the chapter
by proactively working with and following up on sgenerated by the efforts of current
members. The Committee and Chairman will also vetwkely with the Secretary in
ensuring the member roster (database) is currem\@snembers join the chapter. The
Membership Committee and Chairman will assist thepitality Chairman with greeting
new members at the monthly general meetings aret ottapter events. This Committee
will keep contact with active members during tinoésrises in a member's life and keep the
Board informed of the member's status.

The Committee Chairman will act as the soundingrtddor complaints, concerns,
and grievances of chapter members, and act astimalf communication conduit between
members and the Board of Directors. He will acsoah information and request
recommendations from the Board for resolution.

As Marketing Committee & Chairman, he may coorténaith the Events
Chairman, ways to continually provide exposuréheday community in the chapter’s
behalf. Marketing may include, but not be limitedadvertising, distribution of written
materials, representing the chapter at other gagtifns, or providing liaison with other
gay organizations. The Chairman will want to woldsely with the other Board members
to assure that all contacts with outside partiesagpropriate to the mission and goals of the
chapter, as defined by the Board of Directors.



G. Hospitality Chairman

Duties include greeting all members as they ehtedoor for any function, and will
act as host for any special event. He will beharge of providing name tags for all
members and visitors. Will be in charge of sigrsieet, if needed. He will work closely
with the Membership Chairman and the Secretarggore that all members receive name
tags. Hospitality is being a happy greeter forgwee!

H. Newsletter Editor.

The Newsletter Editor will maintain and publismanthly newsletter which will
contain a list of upcoming club events and othevsveorthy items that would have a
general appeal to the chapter members. The Newskeditor will publish these reports,
stories and newsworthy items of an official or diwidl nature deemed appropriate by a
majority of the Board. Sources may include, butbelimited to: Board members, chapter
Committees and chapter members. The NewslettéoE=should work closely with the
Secretary and Membership Chairman in ensuringthieamailing list and mailing labels are
up to date. The Newsletter Editor and his statiny, have the duty, obligation, and
responsibility to never breach the confidentiatiffthose chapter members who request
confidentiality.

|. Webmaster.

The duties of this position are at the discretibthe Board, although it is contemplated that
the general responsibilities of the position wilcempass the application of computer
technologies to chapter business and functiong Wabmaster will be responsible for
establishing, maintaining, and updating any andlapter websites. However, he will want
to work closely with the Events Marketing Committéleairmen regarding appropriate
website content, design, and functionality. ThebWaster should also work closely with
the other Board members on contractual issuesyif a

J. Board-Members-At-Large.

The duties of a Board-Member-At-large will be detmed by a majority of the
Board members

ARTICLE I X.

e Ancillary Positions.

A. Appointments to Ancillary Positions.

1. The Advisor is to be appointed by the Presidentalso be acceptable to the

majority of the Board.

2. The Goodwill Ambassador is to be appoiriig@ majority of the Board and also be
acceptable to the Membership/Marketing Committeai@an.

3. The Historian, if there is one, is to be appadnby a majority of the Board.

4. There may also be Committee members under eacinf@tee Chairman. Each
Committee Chairman has the responsibility of apfgagnmembers to his
Committee. Such Committee members must acceptphbsitions.

5. There may also be Panel members under each Rzawdr. Each Panel leader has
the responsibility of appointing members to his&arsuch Panel members must
accept their positions.



B. Duties of Ancillary Members.

1. Advisor to the Board: An Advisor will serveermn not to exceed 3 months. The
intent of this position is to enhance continuitynfr one administration to another by
appointing a Board member from the previous yeaxa& The new Board shall
have maximum latitude in defining the duties osthosition and may renew the term
in 3 month intervals as needed.

2. Goodwill Ambassador: The function of this pasttis to keep abreast of the status of
a member who is ill or otherwise incapacitated @ngrovide whatever comfort the
Board deems appropriate, such as sending a céneé toember or visiting the
member. The Goodwill Ambassador has the respoitgibil keeping the
Membership Committee Chairman informed and the Mastiip Committee
Chairman has the responsibility of keeping the tdramembers informed.

3. Historian: The function of this position is t@amtain a history of the chapter by
compiling historical data. This may be done usihgpters existing information
and/or soliciting and gathering appropriate andipent historical material from the
general membership.

4. Committee Members (other than the Chairman)sé& lappointees will be assigned to
duties as determined and defined by their resge€@hairmen. Each committee shall
routinely report to its Chairman, who will in tureport to the Board.

5. Panel Members (other than the Leader): Thegeiafe@es will be assigned to
duties as determined and defined by their resgetiaders. Each Panel shall
routinely report to its Leader, who will in turaport to the Board.

ARTICLE X.

e Chapter Meetings.

A. Purpose of General Meetings.

A general meeting is a meeting of the Board angteranembers for the purpose of
discussing and disposing of chapter business reated any issues related to the operation
of the chapter. The Board may also conduct unsdbddneetings as well at its discretion.

B. Scheduling General Meetings.

One regularly scheduled general meeting shoulceledach month for all chapter
members. Chapter members will be made aware dagdls, times, and locations for general
meetings, whether scheduled or unscheduled. Ajpter members may attend all general
meetings, whether scheduled or unscheduled.

C. Conducting Business Meetings.

The method of conducting general meetings is atlibaetion of the President of the
Board. Each chapter member will have the oppdmtuni submit issues at least one week
prior to any general meeting to a Core Officerh&f Board for inclusion on the agenda.
Each submitted issue will be given adequate timeligcussion. A majority of the Board
may limit the number of issues addressed at anygeneral meeting when the agenda
becomes too lengthy. All remaining issue(s) willdaeried over to the next general meeting
to be heard in order of submission.



ARTICLE XI

e Nominations, Board Election, Recalls, and Consent.

A. Nominations.
1. A majority of the Board will appoint an ad hoomination Panel Leader in August
of each year. The Nomination Panel Leader may iappgembers to his Panel if he
needs assistance.

2. The purpose of the Nomination Panel is to dgtimdspective Board members for the
election slate for the upcoming year.

3. The Nomination Panel Leader will present théestd prospective officers to the
chapter members at the October general meeting.slBlbe may contain more than
one candidate for each office. Nominations mag ks presented from the floor for
any position at anytime, to be placed on the slalechapter members will be made
aware of the date, time, and place of this Octgleeeral meeting. At the end of the
meeting, a final slate will be presented for formpproval by a majority of the
chapter members in attendance. The function oNthaination Panel will cease at
the end of this meeting.

B. Board Elections.

1. At the November general meeting, a majorityhef thapter members in attendance
will elect the new Board of Directors from the slaidopted at the October general
meeting. All chapter members will be made awarthefdate, time, and location of
this November general meeting.

. The Board elections will be by hand vote or searitten ballot, as determined by a

majority of the chapter members in attendancbetNovember general meeting.

. Incapacitated members who are unable to attentlovember general meeting may,
in writing, assign an attending member agphisxy.

. Only chapter members in “good standing” willédgible to vote.

. A chapter member may be elected to, and holde itian one Board position.

. Each Board position carries a one-year ternffadeo In addition, there is no limit to
the number of years, consecutive or otherwisd,althapter member may hold a
Board position(s).

7. The new Board will be installed into office hetJanuary general meeting.

ouh W N

C. Recalls.

Any Board member will immediately and automaticddly considered removed from
office at the conclusion of any vote for recalldynajority of the chapter members
present at any general meeting. No reason foll re@ads to be stated, either orally or in
writing. Such a recall will not prohibit the recadl member from seeking and holding
office again in the future.

D. Consent.

No nominee, prospective candidate, candidate,exlgmérson, appointee, committee or
panel member, or person eligible to fill any otbleapter position, may seek, be proposed
by others, nor accept any position, Officer or Alacy, without his express approval and
consent being made, either orally or in writingatmajority of the chapter members at any
chapter general meeting.

ARTICLE XIL.

e Membership Dues and Guests.

A. Member Synonyms. _
Member(s), member(s) in “good standing”, and chaptember(s) are synonymous,
as are membership and chapter membership.



B. Application for Membership.

Applications for membership should be directech® Membership Chairman. The
prospective member should return the completedagtmn, together with his dues, to the
Membership Chairman. The Membership Chairmantivdh send monies for dues to the
Treasurer, and the application for membership @d3&cretary for inclusion in the Roster.

C. Age of Members.
All applicants and members must be at least 21syefage.

D. Amount of Annual Dues.

Dues shall be set annually at the November genszating by a majority of the members
present at that same meeting. The amount of sues will be published for dissemination
to all members, and updates as needed on the Mshipe&pplication for the new year. A
new member will have his first years dues prorévecbincide with the time of year he joins
the chapter... July through December new membergpalifor half the remaining year.

E. When Dues Become Due.
Dues are due on the first day of each calendar, f@athat calendar year. Recent new
member’s dues for the new year become due wheuoime |

F. Relationship between Dues and Chapter Membership

Any person who has paid his dues and conformsaaléfinition of member in “good
standing”, will be able to engage in chapter bussneith all member voting rights and
privileges.

G. Delinquent Dues.

Any chapter member will be automatically considedetinquent in dues payment if not
paid in full by January 3tand will be considered inactive at that time udties are
submitted in full. If newly elected to the Boandappointed to an ancillary position, he
will also be immediately removed from said position

H. Member in “Good Standing”.
A member in “good standing” is one whose dues areent AND whose membership has
not been suspended, terminated, or withdrawn ddestiplinary action.

|. Refunds.
Dues will not be refunded, in whole or in part, &my reason.

J. Guests.
A non-member person, may attend up to three (tehavents. Should any two (2)

attendant members object, the guest must leavemayeonly engage in the social aspects
of these events, and not participate in statechbsgsior voting events.

ARTICLE XIII.

e Privacy and Confidentiality.

A. Membership Roster.

To maintain the privacy and confidentiality of alembers, the membership roster, in
whole or in part, must not be shared with any peimoentity that is not a chapter member
of The New Las Vegas Prime Timers. In additioe, tlembership roster, in whole or in
part, will not be shared with any other Prime Tirakapter. This does not prohibit any
chapter member from sharing his own personal in&bion with others as he so chooses.



B. Requests for Anonymity.

If a chapter member requests that his informat®hkdpt private, that request will be
respected, maintained, and observed by ALL offieeid chapter members. Publications
and communications emanating from the chapterbgilhandled on an individual basis
between the recipient member and the initiating@er Committee or Board member, and
always in such a manner as to maximize privacycamfidentiality.

C. Breaches of Confidentiality.
Disciplinary action will be administered to thoshonbreach these codes of privacy and

confidentiality. Such disciplinary action mustlé the Disciplinary Rules. A Board
member, or any other chapter member, may initteedisciplinary process.

ARTICLE XIV.

e Disciplinary Rules.

A. Initiating a Complaint.

Any chapter member may submit a written complairthe Board regarding the perceived
misconduct of another member or Board member. Hewehe Board will disregard the
complaint unless the initiating chapter member slaow that he also presented a copy of
the complaint to the alleged offending membersulth proof of delivery has been
performed, the Board is then obligated to acceptthtten complaint for further action.

B. Investigation of a Complaint.
If the Board accepts the complaint it must investgthe allegation(s).

C. Defining Misconduct _ _ _
A Board majority will define the meaning and scajf¢he alleged offending "misconduct”
in terms of the complaint.

D. Board Action(s).
After investigation, if any, the Board may take afie¢he following actions:

1. The immediate termination of the offender's mersbip. This will require the
agreement of two thirds of the Board. If a Boaehmber is the alleged offender, he
must remove himself from office.

2. The offending member may have a lesser sanrtiposed by the Board. Should the
member not agree with the Board’s decision, his bership will be terminated
immediately. Again, this will require the agreerehtwo thirds of the Board. If a
Board member is the alleged offender, he must renmawmself from office.

3. If the Board is unable to apply either of th@ prveceding remedies, then no
disciplinary action will be taken against the meméed the complaint will
immediately be dropped from the Board's agenda matfurther action to be taken
on the written complaint.

E. Appeal.

A Board majority (excluding any Board member whahis subject of this provision)
will consider one (1) appeal if made in writing ttne alleged offending member within
thirty (30) days of the Board's action. The Boaymor may not, make a ruling on the
appeal. If no ruling on the appeal is made, thgioal decision stands.

F. Written Ruling(s).
The Board has no obligation to put the ruling, ding of the appeal, in writing.

G. Legal Action(s). .
This section is meant to set forth internal chapitas that are separate and distinct from
any legal action(s) taken by the Board or others.



ARTICLE XV.
e Property Title.

A. Title & Ownership.

The title to, and ownership, of all property, efie@and assets of the organization shall be
in the name of The New Las Vegas Prime Timers & agas Prime Timers, Inc., in
trust for the benefit and enjoyment of the chaptegmbers. A resignation, death,
forfeiture, or termination of membership, for anguse, shall be considered as an
assignment and release to the Board of Direct@rdrustees of the organization, of all
rights, title and interest of such members in, amdthe property and assets of the
organization.

ARTICLE XVI.

e Private Property

A. Responsibility.

The organization shall not be held responsibléHerloss of, or damage to, property
belonging to chapter members.

ARTICLE XVII

e International Participation.

A. Affiliation and Dues.

A majority of the Board may recommend to the chaptembership that The New Las
Vegas Prime Timers support, and be affiliated withime Timers Worldwide and that
some portion of collected dues be sent to PrimesiisriwVorldwide. The Board has full
discretion of when to make such recommendationjrbahy case, such support,
affiliation, and fund transfer can only be accomipdid when ratified by a majority of the
chapter members present at any general meeting.

ARTICLE XVIII

e Major Amendments to the Constitution and Bylaws.

A. Procedure.

Major changes, additions and deletions to the Qtotisin and Bylaws may be proposed
by a majority of the Board of Directors, or by dippen of four (4) or more chapter
members to the Board. The amendment(s), togetiieithre existing language, if any,
must be published and either distributed to the begmat a general meeting or included
in the next monthly newsletter. A vote will be ¢akthe following month at the regularly
scheduled general meeting. The amendment(s) avitydy a majority vote of chapter
members present at that time. All chapter memiy@l$e made aware of the date, time,
location, and purpose of that particular meeting.

B. Publication and Distribution

Once the amendment(s) are voted upon and passeo#rd of Directors will be
responsible for having the newly amended Constituéind Bylaws published and
distributed to chapter members within thirty (3@ysl of its enactment.

C. Other Amendments - Procedures regarding mindtechnical amendments to the
Constitution and Bylaws are covered elsewhereigmxdbcument.



ARTICLE XIX.

e Adoption of Constitution and Bylaws.

A. Initial Adoption.

1. Procedure.
The Constitution and Bylaws shall take effect immagzly when accepted by majority
vote of chapter members present at the specifindrgemeeting. All members in
“good standing” may vote. Chapter members wilhisede aware of the date, time,
location, and purpose of this meeting, and infortied the vote taken at that meeting
will prevail.

2. Publication and Distribution.
Once the amendment(s) are voted upon and pasgseBotrd of Directors will be
responsible for having the newly amendeddfitution and Bylaws published and
distributed to chapter members within t4hi30) days of its enactment.



